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Abstract: University students should have extensive
knowledge and abilities (skills), character, and vision that are
more advanced than ordinary people. Student activities such
as organizations can be a place for students to develop their
abilities. Students are also required to have good time
management so that academic achievement and
organizational activities can run in balance. This study aims
to determine self-regulated learning in the aspects of active
organizational students with high academic achievement. The
study focused on self-regulated learning in active
organizational students at the Faculty of Psychology and
Humanities. This research uses a descriptive qualitative
approach. The method in this study used in-depth interviews,
and the participants in this study were two people. This study
found information on self-regulated learning aspects,
including cognitive regulation, motivational aspects, and
behavioral aspects. The study results show that active student
organizations that apply self-regulated learning can control
behavior, maintain achievement, and have many relationships
and experiences not obtained in lecture classes.
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A. Introduction

A student’s task is to learn by understanding the materials or theories explained in
lectures. Apart from that, students are required to be able to learn more independently and
not depend on what is given by the teacher. Students must also be able to do lecture
assignments with good time management so that assignments can be completed optimally.
This aims to ensure that students can pursue knowledge according to the major they are
taking at university to gain knowledge and achievements in the academic field and apply it
in their jobs in the future.

University students are not only required to have broad knowledge but also have
skills, character, and vision that are far more advanced than ordinary people. Therefore,
students must be aware of their responsibilities so that motivation arises to compete to
achieve achievements. With this awareness, students are expected to be able to develop
their knowledge and skills through lecture activities and various activities in the campus
environment, one of which is becoming a member of an organization (Hidayat, 2020).

Organizations are a forum for students to develop thought patterns in organizational
activities and social life. According to (Karos et al., 2021), students join organizations to
develop and spread talents, interests, and abilities (skills). Meanwhile, Muyana (2018)
defines an organization as a form of alliance between two or more people in which they
work together to achieve common goals and ties in formal hierarchical ties, where there is
a relationship between a person or group of people called a leader and a person or group
who are called subordinates. Organizational activities have very good benefits for students
to prepare them for facing life outside the community. Students who join organizations
have various motivations and goals, such as self-development, independence, developing
skills, increasing relationships, and preparing themselves to become leaders.

It is a challenge for students to balance organizational activities with learning
achievements so that both can go hand in hand and do not interfere with each other. In this
case, students are required to have the ability to divide their time between studying and
organizational activities to obtain optimal learning achievement. According to Tarumasely
(2021), organizational activities are an external aspect that can support students’ academic
achievements because they get lessons and experiences not obtained in college.

Based on the results of an initial survey of two students who were active in
organizational activities, they had various motivations that made them interested in
becoming administrators in an organization, including training leadership attitudes,
professionalism, and social feelings, increasing relationships, as well as training time
management skills and socializing with many people. Apart from that, the resource person
also explained that joining an organization has benefits such as gaining experience that
cannot be obtained in college, learning to create and be responsible for work programs as
well as training to enter the world of work tomorrow because you have received leadership
training and social skills. However, being active in organizations can also confuse students
about managing their time between lectures and organizations, resulting in a lack of rest
because free time is used for organizational activities.
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Students participating in organizational activities are required to achieve maximum
academic achievement with good time management in various activities. The majority of
students who are active in organizations have high academic achievements, but some are
low. With the demands of students in achieving academic accomplishments and their
busyness in organizational activities, it is hoped that students can divide a balanced
proportion between organizations and lectures and should not be biased (Lubis, 2018).

This is in line with research conducted by Grahan F.O. & Mardiyanti R. (2019),
which explains that there is a significant influence between student participation in
organizational activities and self-regulated learning. Researchers argue that the factor
influencing academic achievement is not intelligence but internal factors originating from
self-regulation (Yaningsih & Fachrurrozie, 2018). According to Asdalifa (2021), self-
regulated learning contributes to role conflict. This statement is supported by the results of
research conducted by Astutik (2021), which explains that the higher the ability to self-
regulate, the lower the possibility of role conflict arising (Saraswati & Abstrak, 2017).

Based on the survey results, some students are still active in organizations but do not
plan, monitor, control, and evaluate their learning activities. As a result, there is a decline
in learning achievement due to neglect of lecture activities, such as the habit of delaying
work on assignments (procrastination), doing assignments haphazardly and only copying
them, submitting class assignments not on time, studying using the overnight "SKS"
system when it is time to do it. Facing exams and often being late for class. The main cause
is difficulty in managing time because you are too busy carrying out work programs in an
organization, so you feel tired, failing to balance studying with organizational activities.
This is in line with research conducted by Muyana S (2018), which shows that students
experience academic procrastination due to a lack of time management because they have
two obligations that must be completed simultaneously (Muyana, 2018). In this case,
research on self-regulated learning is very important to provide students with an overview
of self-regulated learning as an effort that can be made to maintain learning achievement in
students who are active in organizations.

According to Bandura, self-regulated learning is defined as a situation where an
individual learns to control his learning activities, monitor motivation and academic goals,
manage human and material resources, and become a behavior in the decision-making
process and become an implementer in the learning process (Lubis, 2018). Active
organizational students need self-regulated learning abilities so they can manage their time
for studying and other activities to help optimize the lectures and organization. This is in
line with research conducted by Fasikhah and Fatimah (2013), which explains that students
who were given self-regulated learning training had much higher academic achievements
compared to students who were not given self-regulated learning training (Fasikhah &
Fatimah, 2013).

Of the two studies above, none has discussed self-regulated learning in students
active in organizations at the Faculty of Psychology and Humanities. So, researchers are
interested in examining the description of "Self-Regulated Learning in Organizationally
Active Students of the Faculty of Psychology and Humanities." The problem formulation
proposed in this research is "How is self-regulated learning for students active in

Page | 16



of

JICC Vol.3 Number 1 January 2024
E ISSN: 2828-3961
P ISSN: 2827-9794

Communication
and Counseling

Lestari, V. D., & Zahra, A. A.
1

organizations at the Faculty of Psychology and Humanities?" This research aims to
determine self-regulated learning in students active in organizations at the Faculty of
Psychology and Humanities.

Self-Regulated Learning

Self-regulated learning is developed from Bandura's (1997) social cognition theory,
which explains that humans result from an interdependent causal structure of personal,
behavioral, and environmental aspects. These three aspects are determinant aspects of self-
regulated learning, interconnected cause and effect, where people try to regulate
themselves (self-regulated). This results from behavior, which can impact the environment
and so on (Grahani et al., 2019). According to Bandura, self-regulated learning can be
defined as a situation where an individual learns to control his learning activities, monitor
motivation and academic goals, manage human and material resources, and become a
behavior in the decision-making process and implementer in the learning (Pamungkas &
Prakoso, 2020). Apart from that, self-regulated learning is the ability to actively participate
in learning activities both metacognitively, motivationally, and behaviorally (Grahani et al.,
2019). Metacognitively, individuals can regulate themselves so that they can organize,
plan, monitor themselves, instruct themselves, and evaluate themselves in the learning
process. Motivationally, individuals will feel competent when learning and have self-
confidence (self-efficacy) and independence. Meanwhile, behaviorally, individuals who
learn will organize, select, and organize their environment so that they can learn optimally.

Grahani et al. (2019) described self-regulated learning as a form of learning carried
out individually depending on individual learning motivation, which is autonomously
developed through measurement (cognition, metacognition, and behavior) and monitoring
progress in learning. Meanwhile, Aprianti & Mashun (2023) say that self-regulated
learning is an active and constructive process for individuals to set goals in their learning
process and try to monitor, control, and regulate their cognition, motivation, and behavior.
This aims to encourage and direct individuals towards their goals by prioritizing the
context in the environment.

Thus, self-regulated learning is an activity where individuals learn actively to
regulate their learning process, starting from planning, monitoring, controlling, and
systematically evaluating themselves in achieving learning goals using cognitive,
motivational, and behavioral strategies.

Aspects of Self-Regulated Learning

According to Pintrich (2003), self-regulated learning or self-regulation in learning
can be divided into three types, namely cognitive, motivational, and behavioral strategies
(Fitriatien & Mutianingsih, 2020). Cognitive regulation strategies are strategies related to
information processing related to various types of metacognitive and cognitive activities
that individuals use to adjust and change their cognition, which can be done through the
simplest and most complex strategies. Strategies in cognitive regulation include (1)
elaboration, which can be reflected on through "deep learning” by trying to summarize the
material using your sentences, and (2) repetition, which is a form of effort to remember the
material by repeating things, (3) organization, including "deep processes” which are carried
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out through the use of various techniques such as note-taking, drawing diagrams or concept
maps which aim to organize learning material, and (4) metacognition (metacognition
regulation), is a strategy used to reduce stress which can be done through planning,
monitoring and strategies for regulating learning to determine learning goals, monitoring
understanding so that there is significant progress in the learning process.

Motivational and emotional regulation strategies are carried out by building or
designing efforts to face failure and achieve success in learning (Pamungkas & Prakoso,
2020). Motivational regulation strategies include several things, such as thoughts, behavior,
or actions carried out by individuals to influence choices, as well as persistence and efforts
to face various problems. According to Grahani et al (2019) explain that motivational
regulation strategies are divided into seven strategies which include (1) Mastery self-talk,
namely the process of thinking about mastery which has a goal orientation such as
satisfying curiosity to become more competent, (2) managing the environment
(environmental structuring) is an individual's effort to fully concentrate in order to reduce
learning disorders in the environment or regulate physical and mental readiness in solving
academic problems or assignments, (3) self-consequating, is an effort to determine or
prepare oneself to accept intrinsic consequences so that remain consistent in learning
activities which can be carried out using rewards and punishment, (4) extrinsic motivation
(extrinsic self-talk), namely a condition where individuals feel bored with the learning
process so they want to finish it but there are thoughts and efforts to convince themselves
to continue the process learning, (5) ability orientation (relative ability self-talk), namely a
condition where individuals have thoughts about specific performance in achieving
learning goals and there is a desire to do better than other people (6) increased situational
interest (situational interest enhancement ), is a description of individual activities that try
to increase intrinsic motivation in carrying out tasks through personal interests or
situations, and (7) personal relevance (relevance enhancement), namely individual efforts
to increase the connectedness or meaning of tasks in their lives or related to personal
interests.

Behavioral regulation strategies are aspects of self-regulation that involve individual
efforts to control their behavior and actions (Grahani et al., 2019). There are several
behavioral regulation strategies that individuals can use when studying, which include
effort regulation, regulating time and study environment, and help-seeking.

Self-Regulated Learning Factors

According to Karos et al. (2021), self-regulated learning is influenced by three main
factors: self-confidence, motivation, and goals. Self-efficacy refers to an individual's belief
about their ability to learn or perform skills at a certain level (Grahani et al., 2019). Lubis
(2018) further explained that motivation encourages or moves individuals to achieve goals
with the hope of getting results from their actions and having confidence in themselves to
do so. Meanwhile, goals are the criteria used by individuals to monitor progress in the
learning process. The three main factors influencing self-regulated learning, namely self-
confidence, motivation, and goals, are interrelated. Self-efficacy can reflect an individual's
self-confidence regarding their ability to complete tasks or problems that will influence
goals, namely whether they are oriented towards learning or performance goals. Thus, high
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self-efficacy will further motivate individuals to improve self-regulation so that individuals
can learn by implementing various variations of self-regulated learning strategies, which
can ultimately influence academic achievement.

The Impact of Self-Regulated Learning on Self-Regulation

Self-regulated learning has a very important role in the world of education,
especially in supporting student success in the academic field. This is because self-
regulated learning is an important factor in education. After all, it is related to academic
achievement. This is in line with research conducted by Pamungkas & Prakoso (2020),
which explains that students who were given self-regulated learning training had much
higher academic achievements compared to students who were not given self-regulated
learning training.

The attitudes of students who have self-regulated learning can be seen from their
actions or actions that lead to academic achievement. According to Grahani et al. (2020),
the characteristics of students with high self-regulated learning are that they will be
accustomed to wusing cognitive strategies, including repetition, elaboration, and
organization, making it easier for them to follow the learning process. Where students will
learn to plan, control, and direct their behavior and emotions in achieving intended
personal goals. Apart from that, students will show adaptive motivation and emotions,
which can be described through high academic self-confidence, having goals in learning,
generating positive emotions towards problems or tasks so that they can control and
modify them, can adapt to various task demands, have management skills, understand how
to create a pleasant learning environment and be able to carry out disciplined strategies
aimed at avoiding various internal and external disturbances while completing
assignments.

Students with good self-regulated learning abilities will be able to direct themselves
when studying, make plans, organize study materials, direct themselves, and evaluate
themselves during the learning process. So that students who have good self-regulation can
maintain or improve academic achievement. Meanwhile, Hidayat (2020) explained the
characteristics of students who are unable to carry out self-regulated learning, namely
having difficulty adapting, not being independent, lacking the ability to collaborate with
other people, not having the motivation to achieve, having difficulty thinking critically in
solving problems, and lack of confidence in one's abilities or low self-efficacy. This can
result in students becoming less involved in activities outside the academic field, such as
student organizations and organizations in the community, having few social relationships,
low self-confidence, and spending more time at home or being called a butterfly student
(only going home to college and vice versa).

Active Organizational Student

Students carry out the learning process at a tertiary institution, be it a university,
institution, or academy (Grahani et al., 2019). Those who are registered at a college can be
called students. However, the definition of a student is not only a person who has
registered at a tertiary institution, which is used as an administrative requirement, but
etymologically, it consists of two words, namely "maha" and "siswa." The word maha
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means very and great, while siswa means student or pupil. Students are also considered
intellectuals or scholars. Apart from that, students are valuable assets with a high hope of
becoming the nation's successors who have high loyalty, especially in education.
Therefore, mahasiswa is defined as people carrying out the study process at tertiary
institutions, be it universities, institutions, or academies.

An organization is a system of mutual influence between group members who work
together to achieve certain goals (Pamungkas & Prakoso, 2020). Lubis (2018) defined an
organization as a form of alliance between two or more people in which they work together
to achieve a common goal and are bound by formal hierarchical ties, where there is a
relationship between a person or group of people called a leader and a person or group who
called subordinates. Meanwhile, Pamungkas and Prakoso (2020) explained an organization
as a system consisting of patterns of cooperative activities carried out regularly and
repeatedly by a group of people to achieve common goals.

The elements in an organization are divided into several aspects, which include 1) a
group of people, 2) cooperation, and 3) common goals (Pamungkas & Prakoso, 2020).
Meanwhile, according to Lubis (2018), organizational elements are stated in several ways,
namely 1) a group of people, 2) interaction and cooperation, and 3) shared goals.

Based on the opinions above, it can be concluded that an organization is a system of
mutual influence between several people who work together and interact to achieve certain
goals. Organizations must have three interconnected elements: a group of people,
cooperation, and common goals.

According to Pamungkas and Prakoso (2020), organizational activeness is an activity
or activity or an individual who participates in an activity or organization. Meanwhile,
according to Lubis (2018), activeness is behavior that can be observed from an individual's
involvement in being active in an activity. There are several activities carried out by
campus activists or students who are active in organizational activities, such as attending
meetings, holding seminars, holding tournaments or competitions, and running
occupational programs.

Student organizations are a means or vehicle for developing students' interests and
talents, aiming to improve knowledge and reasoning as part of the education process
(Pamungkas and Prakoso (2020). So, with the organization's activities, it is hoped that it
will be able to increase the insight and knowledge of its members. The characteristics of
student activity in participating in organizations include 1) level of attendance at meetings
or conferences, 2) positions held, 3) giving suggestions, criticism, and opinions for
improving the organization, 4) availability of members to make sacrifices, and 5) member
motivation (Lubis, 2018).

By joining an organization, students get many benefits that cannot be obtained in
college, such as training cooperation, building an attitude of independence, self-confidence,
responsibility, and discipline, training in organization, training to interact and express
opinions in public, developing talents and interests, broadening horizons, increase students’
sense of concern and sensitivity towards society and the environment, improve critical,
creative, innovative and productive thinking skills, train leadership, learn time
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management, hone social skills, learn problem-solving and conflict management, and
expand relationships or networks (Pamungkas & Prakoso, 2020), (Lubis, 2018). These
benefits are an effort to train the soft skills and knowledge possessed by students to
improve the academic achievements of activist students and compete with other Human
Resources (HR) in the era of globalization.

Research Method

This qualitative research applied a descriptive qualitative approach. Researchers
used this approach to explore participants' experiences and the meaning of participants'
experiences related to self-regulated learning in organizational activities. In this study,
researchers conducted interviews with participants with the main criteria, including an
achievement index of 3.60, participation in an organization, academic achievements, which
were known from initial interviews, and observations of the self-regulated learning being
implemented. The selection of participants was carried out using purposive sampling by
looking for participants who met the criteria established in the research and then using the
snowball method. The research steps were as follows:

Table 1. Research Steps

Stages Activities

Preparation Stage Researchers made proposals, created interview

guidelines, and asked for expert advice.

Data Collection and Analysis Filling out informed consent, interviews,

documentation, verbatim transcripts, data analysis,
validation with participants, and data triangulation.

Validation Writing research reports.
Research Reporting

1.

The data collection techniques in this research were interviews and documentation.
Interviews

Interviews can be used to collect data in qualitative research through the interaction
process between the interviewer and the source of information or the person being
interviewed (interviewee) through direct communication. There are three types of
interviews: structured, unstructured, and semi-structured. In this study, researchers used a
type of semi-structured interview by asking open questions to obtain and explore in-depth
information regarding self-regulated learning in students who are active in organizations.

Documentation

The documentation method is a data collection method used to trace historical data by
recording existing data. This information can be obtained through letters, daily notes, photo
archives, meeting results, souvenirs, activity journals, etc. This research collected
documentary data through grade transcripts or achievement indexes, organizational active
certificates (SK), and achievement history or certificates.
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The data analysis technique in this research applied content analysis. The coding
technique in this research used open coding, selective coding, axial coding, and theoretical
coding. Researchers carried out triangulation to check the validity of the data. Researchers
conducted interviews with research participants and people closest to the participant or
who know much information about the participant.

C. Result and Discussion

Researchers conducted research using two subjects with the criteria of students
joining more than one campus organization. The first participant with the initials DS was 21
years old, and the number of organizations he participated in was two organizations,
including Himapsi and BEM FPH. Meanwhile, the second participant with the initials PN is
21 years old and participates in AMM, IMM, HW, and LazisMu.

Table 2. Profile of Participants and Organizations

Initials Age Number of Organizations
Organization
(y.0.)
DS 21 2 Himapsi, BEM FPH
PN 21 4 AMM, IMM, HW, LazisMu

Researchers interviewed the two subjects to determine how self-regulated learning
was in each participant. The results of the interviews showed that each participant had
different self-regulated learning. This can be seen based on several aspects, such as
cognitive regulatory aspects, motivational aspects, and behavioral aspects.

Table 3. Comparison of Self-Regulated Learning of Participants

Participants Self-Regulated Learning

DS The aspect of cognitive regulation was realized through elaboration and
rehearsal by making summaries and metacognition with time management.

The motivational aspect was realized through mastery of self-talk by listening to
music, managing the environment to make the best use of time, self-consequence
through consistent effort, self-confidence and thinking about the future, ability
orientation through trying to get up and making efforts to be better, extrinsic
motivation through consistent learning when bored, increasing situational interest
through self-motivation that suits your interests and situation, personal relevance
through the division between academics and organizations which are interrelated
and get maximum results.
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PN

The behavioral aspect was realized by managing business by asking other
people who understand better, prioritizing lectures, prioritizing important issues,
and seeking help from those closest to you.

The aspect of cognitive regulation was conducted with metacognition through
films to improve mood and motivation.

The motivational aspect was realized by mastery of self-talk through self-
commitment and competent thinking, managing the environment through quiet
places, increasing situational interest through self-motivation, self-consequence
by focusing on goals and preparing oneself by learning from experience, extrinsic
motivation by reflecting and remembering the commitment, personal relevance of
the learning setting can be fun and can be restraining.

The behavioral aspect was realized by regulating time and the study
environment through time management and making schedules, effort regulation
by managing efforts or priorities, and help-seeking by looking for the people
closest to you.

Self-Regulated Learning for Active Organizational Students

Based on the results from each participant above, main themes can be drawn which

describe what aspects influence self-regulated learning in students who are active in
organizations.

1. Cognitive Regulatory Aspect

One aspect that influences the self-regulated learning of students active in
organizations is cognitive regulation. Maintaining academic grades even though you are
engaged in organizational activities can be done by implementing elaboration and rehearsal
strategies through notes or summaries as well as metacognition, which is realized through
time management. As stated by a participant:

“For me, it's more about continuing to attend lectures and doing assignments as hard
as possible well before the deadline so that the grades remain optimal and making
summaries that I read over and over again while studying.” (Participant DS)

“Well, I prefer to manage my time well.” (Participant PN)
Motivational Aspect

Motivational aspects can influence self-regulated learning in students who are active
in organizations. This was experienced by participants where self-regulated learning was
influenced by motivational aspects such as mastery of self-talk, environmental
management, self-consequencing, extrinsic motivation, ability orientation, increased
situational interest, and personal relevance.
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e Mastery self-talk carried out by participants to maintain mood and emotions when
studying, namely by listening to music and having commitment and competent
thinking. As stated by participants:

“Um. When I study, I usually study while listening to music.” (Participant DS)
“Yes, by instilling it in myself to achieve what I want.” (Participant PN)

e Participants manage the environment to maintain focus on learning by studying in
a quiet place. This is as stated by participants:

“When I study, it has to be in a really quiet place so I can concentrate.” (Participant
PN)

e Self-consequencing Participants carry out self-consequencing so that they can
learn consistently, namely by remembering their parents' struggles and initial goals
in studying. This statement is reflected in the following participant answers:

“Well, that's the reason that makes me enthusiastic about maintaining my grades
because | see how my parents try to find money for college.” (Participant DS)

“By focusing only on the goals you want to achieve.” (Participant PN)

e Extrinsic motivation that participants use when they feel bored and lazy to study is
to keep encouraging and self-healing for a while, then continue studying when they
are relaxed and reflect for a while. As stated by participants:

“When I'm bored and want to finish studying, I try to encourage myself to stay
enthusiastic. Maybe | can self-heal for a while, like opening social media and listening to
music or just having a snack.” (Participant DS)

“When I'm alone, I think more about myself. If I'm lazy, I'll miss out.” (Participant
PN)

e The participant's ability orientation to do better business is done by taking lessons,
rising from adversity, and appreciating every effort. As stated by participants:

“For me, I'd rather just learn from it. But after that, I got up and tried to do it again
until I succeeded.” (Participant DS)

“Apart from that, I also try to be a person who can be satisfied with the results of my
work, whatever it is.” (Participant PN)

e Increased situational interest carried out by participants in increasing intrinsic
motivation in carrying out activities according to interests and situations, namely
by walking hand in hand between academics and the organization. You also learn
to explore many things, especially things you don't yet understand. This is as stated
by participants:
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“In my opinion, achievement and organization must go hand in hand. You can't be

biased.” (Participant DS)

“Yes, it's more about studying seriously and exploring what you don't yet

understand. So, usually, | do this by looking for relationships and knowledge through
social media or other people, hehe.” (Participant PN)

Personal relevance carried out by participants in increasing the connectedness and
meaning of tasks in their lives, namely by learning arrangements that positively
impact academics, such as grades becoming stable, and learning becoming fun.
This statement is reflected in the following participant answers:

“Yes, grades become stable, you understand the lecture material being taught.”

(Participant DS)

“Honestly, sometimes it's fun, but sometimes it's also limiting.” (Participant PN)

3. Behavioral Aspect

The next issue influencing self-regulated learning in active organizational students is

the behavioral aspect. In this aspect, participants involve individual efforts to control their
behavior and actions. Behavior regulation strategies used by participants include managing
effort, managing time and environment, and seeking help.

Effort regulation that participants make to succeed in learning, namely trying with
all their might and asking people who understand better. Apart from that,
managing business can also be done using a priority scale by prioritizing more
important things first. As stated by participants:

“Yes, I try to study as much as possible and with all my strength. For example, if |
don't understand the material, | will ask someone who understands better to
increase my knowledge and knowledge.” (Participant DS)

“Yes, it's more about studying seriously and trying to explore what you don't
understand.” (Participant PN)

Managing the time and environment carried out by participants in dividing their
time between studying and organizational activities so that they remain balanced
through a priority scale and placing activities according to time and place. This is
as stated by participants:

“Yes, I will arrange which time should come first. If the organization's activities
must come first, | will prioritize the organization's activities. When | finish my
activities, I'll return to studying.” (Participant DS)

“Um, it's just simple. Yes, it's more about placing activities in their time and
place.” (Participant PN)

Participants seek help when they experience problems or difficulties in doing
something or learning through people closest to them who can be trusted and relied
on. This statement is reflected in the following participant answers:

“Yes, of course, to my closest friends and those who I believe can provide help.”
(Participant DS)

“First, look for people I trust and can rely on.” (Participant PN)
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After finding the main themes that describe what aspects influence self-regulated learning
in students active in the organizations above, they can be conceptualized into a dynamic like the
chart below to make it easier to discuss these various aspects.

Comniti Elaboration and
e
—> osnt 1‘{ rehearsal by
Regulation ..
summarizing,
metacognition with
time management.
The effects of self-
regulated learning
Self-Regulated
Learning for C - 1. Able to manage
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Acti »| Motivational T time well.
ctive competent thinking, 2. Able to control
Organizational managing a behavior.
Students 3. Able to maintain
comfortable . GPA while being
environment, focusing active in the
on initial goals, daring organization.
to try, exploring 4. Havg many
understanding, relatlonshlp S-

) ) 5. Have experience
balancing academics, that you cannot get
and organization, in college.
regulating learning.

Try as hard as you can, )

prioritize what's

important, place

activities according to
Behavioral time and place, seek

help from your closest

and trusted friends.

Figure 1. Dynamics of Self-Regulated Learning for Active Organizational Students

This research found that the self-regulated learning of students active in
organizations is related to time management, so they can organize themselves, whereas
students active in organizations can maintain their academic grades or GPA with the self-
regulated learning applied to them. This can be seen in Figure 1.

Self-regulated learning can be done through three strategies: cognitive, motivational,
and behavioral (Heri, 2014). Aspects of cognitive regulation are carried out through
elaboration and rehearsal in the learning process by making notes or summarizing the
material. Apart from that, cognitive regulation can be realized through metacognition,

Page | 26



of

JICC Vol.3 Number 1 January 2024
E ISSN: 2828-3961
P ISSN: 2827-9794

Communication
and Counseling

Lestari, V. D., & Zahra, A. A.
1

which is realized with good time management. Metacognitively, individuals can regulate
themselves so that they are able to organize, plan, monitor themselves, instruct themselves,
and evaluate themselves in the learning process (Heri, 2014).

Self-regulated learning can be carried out through motivational strategies, which are
realized by having commitment or belief in oneself, competent thinking, having a
comfortable environmental manager, focusing on initial goals, having the courage to try
and explore understanding, trying to balance academics and organization, and having
learning regulation. Motivational and emotional regulation strategies are carried out by
building or designing efforts to face failure and achieve success in learning (Grahani et al.,
2019). With motivation, a person will move and be encouraged to achieve their goals to get
results from their actions and have self-confidence in doing so (Pamungkas & Prakoso,
2020).

When carrying out both academic assignments and organizational activities, you will
definitely experience obstacles or difficulties in doing so, so you need strategies that can
regulate and control individual behavior and actions. Behavioral strategy is an aspect of
self-regulation that involves individual efforts to control one's behavior and actions, which
can be realized by managing efforts, arranging the learning environment, and seeking help
(Lubis, 2018). Managing a business can be realized by putting studies first and prioritizing
important things. Apart from that, it would help if you also organized the learning
environment to improve your mood and create concentration, so you don't feel bored and
want to finish studying. This can be done by looking for a quiet and comfortable place that
can increase motivation to be enthusiastic about studying. However, when you experience
obstacles and cannot do the work yourself, you must seek help from close friends who can
be trusted and relied on via the internet to explore knowledge.

Self-regulated learning has a role and has a huge impact because it is related to
academic achievement. This is in line with research conducted by Heri (2014), which
explains that students with self-regulated learning have much higher academic
achievements than those without. Some of the impacts felt by the existence of self-
regulated learning for students who are active in organizations are having good time
management, being able to control behavior, maintaining academic achievement or GPA,
having many relationships, and having experience that cannot be obtained in college.

Students with good self-regulated learning abilities can direct themselves when
studying, make plans, organize study materials, direct themselves when studying, and
evaluate themselves during the learning process. This allows students with good self-
regulation to maintain or improve academic achievement (Pamungkas & Prakoso, 2019).

D. Conclusion

Based on the results, students who are active in organizations that implement self-
regulated learning have good time management, can control their behavior, maintain
academic achievement or GPA, have many relationships, and have experience that cannot
be obtained in college.
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This research has several limitations, including (1) It only examines self-regulated
learning in students who are active in organizations with female subjects, (2) The research
only uses two subjects, and (3) The research was only conducted at the Faculty of
Psychology and Humanities.

Suggestions for further research are to add gender to the research subjects, not only
female but also male subjects. Apart from that, research related to the comparison of how
self-regulated learning in students who are active in organizations with female and male
genders can be used as a further study.

Page | 28



of

JICC Vol.3 Number 1 January 2024
E ISSN: 2828-3961
P ISSN: 2827-9794

Lestari, V. D., & Zahra, A. A.
1

Communication
and Counseling

Bibliography

Aprianti, K., & Mashun. (2023). Mengusut Aspek Regulasi Perilaku Dalam Self-Regulation Learning
Untuk Mengurangi Academic Burnout Mahasiswa. Jurnal Pendidikan dan Konseling, 5(1),
4873-4880. https://doi.org/10.31004/jpdk.v5i1.11761

Fasikhah, Siti S., & Fatimah, Siti. (2013). Self-Regulated Learning (SRL) Dalam Meningkatkan
Prestasi Akademik Pada Mahasiswa. Jurnal llmiah Psikologi Terapan, 1(1), 145-155.
https://doi.org/10.22219/jipt.v1i1.1364

Fitriatien, Sri R., & Mutianingsih, Ninik. (2020). Peningkatan Kemampuan Belajar Mandiri Pada
Mata Kuliah Operasional Riset melalui Self-Regulated Learning. Mosharafa: Jurnal
Pendidikan Matematika, 9(1), 95-106. https://doi.org/10.31980/mosharafa.v9i1.631

Grahani, Oktaria F., Ressy Mardiyanti. (2019). Self-regulated learning (SRL) Pada Mahasiswa
Ditinjau Dari Keikutsertaan Dalam Organisasi. Jurnal Psikologi: Media IImiah Psikologi,
17(2), 48. https://jpsikologi.esaunggul.ac.id/index.php/JPSl/article/view/55/39

Hidayat, A. C (2020). Studi Deskriptif Self-Regulated Learning Pada Mahasiswa yang Aktif
Berorganisasi Sapma di  Unisba. Prosiding Psikologi, 6(2), 603-608. DOI:
10.29313/.v6i2.23872.

Karos, K. A., Suarni, W., & Sunarjo, I.S. (2021). Self-Regulated Learning dan Stres Akademik pada
Mahasiswa. Jurnal Sublimapsi, 2(3), 200-211.
http://dx.doi.org/10.36709/sublimapsi.v2i3.17962

Kurnia, Heri. (2014). Pengaruh Keaktifan Berorganisasi Terhadap Indeks Prestsi Kumulatif
Mahasiswa Universitas Cokroaminoto Yogyakarta. Academy of Education Journal, 5(2), 91-
103. https://doi.org/10.47200/a0ej.v5i2.120

Liza, Nur., Farida, I. A., Priyambodo, A. B., & Harsono, Y. T. (2022). Hubungan antara Self-
Regulated Learning dan Konflik Peran pada Mahasiswa Pengurus Unit Kegiatan Mahasiswa
(UKM)  Universitas Negeri  Malang.  Flourishing  Journal, 2(4), 257-266.
https://doi.org/10.17977/umQ70v2i42022p257-266

Lubis, Indah Sari Liza. (2018). Hubungan Regulasi Diri dalam Belajar dan Efikasi Diri Dengan
Prokrastinasi ~ Akademik  Mahasiswa. Jurnal  Diversita, 4(2), 90. DOI:
10.31289/diversita.v4i2.1884.

Muyana, Siti. (2018). Prokrastinasi Akademik Dikalangan Mahasiswa Program Studi Bimbingan dan
Konseling. Jurnal Bimbingan dan Konseling, 8(1), 45,
http://doi.org/10.25273/counsellia.v8i1.1868

Pamungkas, H., & Albrian Fiky Prakoso (2020). Self-Regulated Learning Bagi Mahasiswa:
Pentingkah?. Jurnal Pendidikan Ekonomi, 13(1), 69-75. DOI: 10.17977/um014v13i12020p0609.

Puspita, S. A. L., & Rustika, I. M. (2018). Peran Self-Regulated Learning dan Konsep Diri terhadap
Prestasi Akademik Mahasiswa Remaja Akhir Fakultas Kedokteran Universitas Udayana yang
pernah menjadi Finalis Bali Pageants. Jurnal Psikologi Udayana, 5(1), 1-11.
https://doi.org/10.24843/JPU.2018.v05.i01.p01

Saraswati, Putri. (2017). Strategi Self-Regulated Learning dan Prokrastinasi Akademik terhadap
Prestasi Akademik. Jurnal Psikologi limiah, 9(3), 210-223.
http://journal.unnes.ac.id/nju/index.php/INTUISI

Page | 29


https://doi.org/10.31004/jpdk.v5i1.11761
https://doi.org/10.22219/jipt.v1i1.1364
https://doi.org/10.31980/mosharafa.v9i1.631
https://jpsikologi.esaunggul.ac.id/index.php/JPSI/article/view/55/39
https://doi.org/10.47200/aoej.v5i2.120
https://doi.org/10.17977/um070v2i42022p257-266
http://doi.org/10.25273/counsellia.v8i1.1868
https://doi.org/10.24843/JPU.2018.v05.i01.p01
http://journal.unnes.ac.id/nju/index.php/INTUISI

of

JICC Vol.3 Number 1 January 2024
E ISSN: 2828-3961
P ISSN: 2827-9794

Communication
and Counseling

Lestari, V. D., & Zahra, A. A.
1

Tarumasely, Yowelna. (2021). Pengaruh Self-Regulated Learning dan Self Efficacy Terhadap
Prestasi Akademik  Mahasiswa. Jurnal  Pendidikan  Edutama, 8(1), 71-80.
http://ejurnal.ikippgribojonegoro.ac.id/index.php/JPE

Yaningsih, Susi & Fachrurrozie. (2018). Self-Regulated Learning Memoderasi Pengaruh Media
Sosial, Ekstrakulikuler, dan Teman Sebaya terhadap Prokrastinasi Akademik. Economic
Education Analysis Journal, 7(3), 909-923. https://doi.org/10.15294/eeaj.v7i3.28321

Page | 30


https://doi.org/10.15294/eeaj.v7i3.28321

Lestari, V. D., & Zahra, A. A.

JICC Vol.3 Number 1 January 2024 q E i

E ISSN: 2828-3961
P ISSN: 2827-9794

=]

Acknowledgments

Communication
and Counseling

Email

We would like to thank all participants for dwilestariveranika@gmail.com?
providing opportunities for data collection.

Author Details

aning.az@ummgl.ac.id?

Funding Supplementary Material
The authors received no direct funding for this Supplemental data for this article can be accessed
research. here https://jicc.umy.ac.id/index.php/jicc.

Citation Information

Veranika Dwi Lestari!, Aning Az Zahra? Cite this article as Journal of Islamic

rd

of

Communication
and Counseling

Communication and Counseling, Veranika Dwi
Lestari, Aning Az Zahra.
JICC Vol. 3 Number 1 January 2024.

2024 The Author(s). This open-access article is distributed under a Journal of Islamic
Communication and Counseling (JICC) licensed under a Creative Commons Attribution (CC
BY-SA) 4.0 license. You are free to:

Share — copy and redistribute the material in any medium or format.

Adapt — remix, transform, and build upon the material for any purpose, even commercially.
The licensor cannot revoke this freedom as long as you follow the license terms.

Under the following terms :

Attribution — You must give appropriate credit, provide a link to the license, and indicate if
changes were made. You may do so in any reasonable manner, but not in any way that
suggests the license or endorses you or your use. No additional restrictions.

You may not apply legal terms or technological measures that legally restrict others from
doing anything the license permits.

JICC (E ISSN: 2828-3961; P ISSN: 2827-9794) is published by Universitas Muhammadiyah
Yogyakarta
Managed by the Islamic Communication and Broadcasting Department
e Immediate, universal access to your article in the publication
High visibility and citation statistics for your article
Rapid online publication
Input form, and dialog with, expert editors and editorial boards
Retention of full copyright of your article
e Discounts and waivers for authors in developing regions
Submit your manuscript to a JICC journal at https://jicc.umy.ac.id/index.php/jicc.

Page | 31


mailto:dwilestariveranika@gmail.com1
mailto:aning.az@ummgl.ac.id2
https://jicc.umy.ac.id/index.php/jicc
https://jicc.umy.ac.id/index.php/jicc

